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Chapter I: 

Equal opportunities and access to the labour 

market

Pil lar 1  Education, training and life-long 

learning

Chapter II: 

Fair working conditions

Chapter III: 

Social protection and inclusion

Source:
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/economy-works-
people/jobs-growth-and-investment/european-pillar-social-rights/european-pillar-social-rights-
20-principles_en



A cal l  to join forces in a col lect ive act ion:

• Act ion 1:  A Pact  for  Ski l ls

Actions to ensure that  people have the r ight  ski l ls  for  jobs:

• Act ion 2:  Strengthening sk i l ls  in te l l igence

• Act ion 3:  EU suppor t  for  s t ra teg ic  nat ional  upski l l ing act ion

• Act ion 4:  Proposal  for  a  Counci l  Recommendat ion on vocat ional  educat ion and t ra in ing (VET)

• Act ion 5:  Rol l ing out  the European Univers i t ies In i t ia t ive and upski l l ing sc ient is ts

• Act ion 6:  Ski l ls  to  suppor t  the twin t ransi t ions

• Act ion 7:  Increasing STEM graduates and foster ing entrepreneur ia l and t ransversa l  sk i l ls

• Act ion 8:  Ski l ls  for  l i fe

Tools and init iat ives to support  people in their  l i fe long learning pathways:

• Act ion 9:  In i t ia t ive on ind iv idual  learn ing accounts

• Act ion 10:  A European approach to  micro-credent ia ls

• Act ion 11:  New Europass plat form

A framework to unlock investments in ski l ls:

• Act ion 12:  Improving the enabl ing f ramework to  un lock Member States ’ and pr ivate investments in  sk i l ls

European Skills Agenda 2020 – 2025 

SOURCE:
https://ec.europa.eu/social/main.jsp?ca
tId=1223&langId=en



European Skills Agenda 2020 – 2025 
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Skills for 

Life

Ecorys working group on 
adult education

2022 reviews on:

Individual learning 
accounts Action 9
Micro-credentials Action 10

Current Ecorys project on 
Pact for Skills Action 1



new European agenda for adult learning 2021-2030

It is crucial to address the future positively by working on the basis of adult learning 

needs and having in place formal, non-formal and informal learning opportunities 

capable of providing all the necessary knowledge, skills and competences to create 

an inclusive, sustainable, socially just and more resilient Europe. As we navigate 

ever more complex and frequent transitions (particularly the digital and green 

transitions), and address current and future challenges (such as climate change, 

demography, technology, health, etc.), adult learning, as an important part of 

lifelong learning, can contribute to making economies and societies stronger and 

more resilient. It is also important to provide the necessary conditions for people to 

be agents of change through the choices they make.

Source: https://www.consilium.europa.eu/media/53179/st14485-en21.pdf



new European agenda for adult learning 2021-2030

Priority Area 1 – Governance

Priority Area 2 – Supply and take-up of l ifelong learning opportunities

Priority Area 3 – Accessibil ity and flexibil ity

Priority Area 4 – Quality, equity, inclusion and success in adult learning

Priority area 5 – Green and digital transitions 

Source:
https://www.consilium.europa.eu/media/53179/st14485-en21.pdf



new European agenda for adult learning 2021-2030

EU level targets

• At least 47 % of adults aged 25-64 should have partic ipated in learning during the last 

12 months, by 2025.

• At least 60 % of adults aged 25-64 should have partic ipated in learning during the last 

12 months, by 2030.

EU level indicators

• Participation of low-qualif ied adults in learning

• Unemployed adults with a recent learning experience

• Adults with at least basic digital ski l ls

Source:
https://www.consilium.europa.eu/media/53179/st14485-en21.pdf

4 weeks

12 months



Examples 



Conclusions

Rapidly changing labour markets and a number of 

visible trends – e.g. the green and digital economy –

need a ski l led and resi l ient workforce who can actively 

contribute to making these transitions successful ly.

European l i felong learning policies are often be 

criticised to pay dominant attention to economic 

perspectives. Although there are actions designed for 

low-qualif ied and other vulnerable groups, the core aim 

is to maximise their potential in the labour market.

Adult learning discourses in Europe pay less attention 

to e.g. learning for civic and democratic purposes, 

compared to e.g. 1960s / 1970s.


